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MANDATORY USE OF STATE-ADOPTED GUIDELINES FOR THE DEVELOPMENT OF
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CONSOLIDATED HEALTH WORKPLANS (ANNUAL OPERATIONAL PLAN)

et

The Ekiti State Ministry of Health remains committed to ensuring efficient planning

and budgeting processes that align with national and state fiscal policies. As part of efforts to

anhance coordination, transparency, and accountability in health sector planning, all agencies
and departments are hereby directed to strictly adhere to the State-adopted guidelines

. (attached herewith) in preparing and developing their respective consolidated Health

Workplans (Annual Operational Plans - AQP).

2. All plans must:

L]

o Utilize the Health Sector Strategic Blueprint (HSSB): Ensure that all planning
nrocesses align with the priorities, objectives, and key interventions outlined in the
State's Health Sector Strategic Blueprint to achieve sustainable health sector
improvements.

» Align with the Chart of AccountsifEns | itur ificati ‘

Ensure that all expenditure classifications strictly

adhere to the approved State Chart of Accounts to facilitate budget tracking, financial

reporting, and fund management.

»> Canform to Defined Health Interventions: Programmatic planning and budgeting

r | 3 -~ .
shouid be structured in line with the defined health interventions and strategic

r priorities outlined in the State Health Policy and Sector-wide Approach (SWAD)

framework.
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